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Deductions

L1. (1) No deduction or set-off of any description shall be made
or allowed from any remuneration, other than a bonus, due to an
employee, except—

(a)  where anemployee is absent without leave from work on
days other than paid holidays or vacation leave, a pro raia
amount of wages only for the period of such absence; or

(b) by a written stop-order for contributions to insurance
policies, pension funds or medical aid societies; or

(c) anyamount which the employer is compelled by law or
legal process to pay on behalf of an employee including
union dues;

(d) deductions made in terms of clause 13(2); or

(¢) with written consent of the employee, previously
obtained, for rent, water, electricity charges, relating
to accommodation provided by the employer; or

(D) wherealevyisraised by the employer for fuel consumed
by an employee housed in a hostel, irrespective of
whether the levy is raised as a separate item or as an
clement in the composite rental; or

(g) amounts recovered for payments made in error or
overpayment of wages; or
(h)  with the written consent of the employee, previously
obtained—
(i) inrespect of money owing for goods or amenities
supplied or services rendered by the employer; or
(i1)  inrespectof repayment of money, includinginterest,
if any, thereon, lent by the employer:

Provided that the goods have not been
purchased or the amenities or service rendered
at the direction or dictation of the employer
and that the total deductions in terms of this
clause shall not exceed 25% of the gross
remuneration due to the employee concerned.

(2) Inthe eventof the termination of acontract of employment,
the employer may make a deduction from the terminal benefits due
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to the employee, of the balance of any money owing to the employer in
terms of paragraphs (a),(b), (¢,) (d), (e).(£), (g) and (h) of subclause (1)

Payment of wages
12. (1) Every employer shall pay wages to each employee,
weekly or monthly, as the case may be, on or by due date:

Provided that payments for overtime, bonuses and allowances
shall be made to each employee, weekly or monthly, as the case may
be, on or before the next due date.

(2) When the services of an employee are 65:.:":49 payment
of all terminal benefits due shall be made on the last EonrAEm day and
wherethe services of suchemployees are terminated: W:E:ﬂ_:_% payment
shall be made within fourteen working days of the termination of service.

(3) All remuneration shall be paid in cash or by cheque, o_..rv,
direct deposit intoa bank or building society and shall be accompanied
by a wage-slip showing—

(a) the name and grade of the employee; and

(b) the wage rate; and

(¢) the total number of hours worked; and

(d) the amount of overtime; and

(e) bonus and allowances; and

(f) deductions forabsence without leave orotherdeductions
permitted in terms of clause 11; and

(g) the net amount received by the employee; and

(h) the accumulative pension contribution; and

(i)  the period for which payment is made.

(4) Notwithstanding the provisions of subclause (3), the
Minister may, onapplication by anemployer, authorise suchemployer
to use some other means of informing his cmployees of the make-up
of their remuneration.

Cooked meals

13. (1)Where an employer supplies meals he must display the
cost of such meals in a prominent position in the canteen.
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(2) An employee who voluntarily accepts such meals may
have the cost of such meals deducted from his or her wages. ’

(3) The employer shall provide all employees with free
vn,\oa, ges, or adequate facilities for preparing a beverage during the
prescribed fifteen-minute break, provided that where the e<o_ma=m
environment is not conducive to having meals, a suitable mci_,cznﬁ_m
shall be provided.

TR (HOE. T, .
Piece-work, task-work and work on a ticker system

14. No employer shall give out, and no employee shall perform,
work on— ’

(a) a piece-work basis; or
(b) atask-work basis; or
(c) aticket system.

Incentive production schemes

15. (1) Notwithstanding the provisions of clause 14, an employer
may operate anincentive productionscheme whereby the remuneration of
the employee in excess of the minimum wage and overtime, if any, may
be determined by quantity of output or measurement of work perf o_,.Enn_.

Special provisions: learners
16. (1) An employer may employ a learner in any position.
(2) An employer shall not employ a learner for more than—

(a) twelve weeks in the case of occupations listed in grades
8
A210BI; and

(b) in the case of all other grades, twenty-four months.
(3) A learner shall be paid—

(a) not less than his or her current wage; or

(b) the minimum wage for grade A1; or

() E: En minimum wage for the grade of the occupation
in which he or she is a learner; whichever is the greater.

(4) No employee shall be a learner in the same occupation
more than once.

w
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(5) A learner who, on or.before the expiry of the period
referred to in subclause (2)(a) and (b), as the case may be, fails to
reach the minimum level of competency or to maintain the rate of
progress required by an employer in the occupation which he or she
is learning may have his or her learnership terminated, and shall then
return to his or her former grade and wage or, in the case of a learner
recruited from outside the service of an employer, may have his or
her services terminated.

Subsistence allowances
17. (1) An employee who is required to work so far from his
or her usual place of work as to necessitate his or her sleeping away
from home shall be conveyed toand from such place at the employer’s
expense, and shall be paid, in addition to his or her wages for the time
during which he or she is away from home.

(2) All necessary proved accommodation, travelling and
subsistence expenses; or in the case of unproved expenses, not less
than—

(a) hall of the current rate of the nearest two star hotel per

night in respect of night accommodation; and

(b) 2 per centum of the current A1 minimum per meal.

Vacation leave

18. (1) Vacation leave shall accrue to an employee at the rate
of —
(a) 22 and 24 working days per annum for employees on
a five and six-day working week, respectively; and
(b) subject to the employer’s right to make appropriate
adjustments where the company’s leave condition is
Dbetter than that stipulated herein, one additional day
for every five years of continuous service:
Provided that for purposes of calculating leave, Saturday:
Sundays and Public Holidays shall not be included.

(2) In determining the amount of vacation leave which has
accrued to an employee on termination of service, any portion of a
month exceeding two weeks shall be regarded as a {ull month.
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(3) Except with the consent of the employer, no employee
shall be entitled to take vacation leave during his or her first year of
continuous service.

(4) An employee shall be entitled to proceed on vacation
leave within six weeks of his or her application thereof:

Provided that—

(a)  where undue hardship would be caused to the employer,
the employee shall be entitled to proceed onleave within
nine weeks of his or her application thereof;

(b) where an establishment has an annual shut-down,

employees may be required to take their vacation leave
during this shut-down.

(5)An employee proceeding on vacation leave shall, unless
he or she otherwise elects, receive his or her current wage for the
period of such leave prior to his or her going on leave.

(6) An employee who has accumulated vacation leave may,
with the consent of the employer, elect to be paid cash in lieu of any
vacation leave or portion of any vacation leave, in addition to his or
her normal wage, in place of proceeding on such leave:

Provided that the employee shall also proceed on leave fora
period at least equal to the period taken in lieu.

(7) Every employee whose employment is terminated by
himself or herself or by the employer for any reason whatsoever,
shall be entitled to be paid the cash equivalent of any accrued leave.

(8) Any period of vacation leave taken by an employee in
terms of this clause, or any sick-leave granted in terms of clause 20
shall be counted for the purpose of calculating further leave:

Provided that any period of vacation leave or sick-leave,
whether paid or not, granted by an employer, which is in excess of
the requirements of this clause may, at the discretion of the employer,
not be counted for the purpose of calculating further leave.

(9) An employee may, with the consent of the employer,
accumulate paid vacation leave of up to 90 calendar days, provided
that if an employee is granted only a portion of the accrued leave, he
or she may be granted the remaining portion at a later date without
forfeiting any such accrued leave.
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(10) Where an employee has no vacation leave accrued, he

or she may be granted vacation leave without pay.

(11) Special leave on full pay not exceeding 12 days in a

calendar year shall be granted by an employer to an employce:

(a) whoisrequiredto beabsent fromduty ontheinstructions
of a medical practitioner because of contact with an
infectious disease; or

(b) who is subpoenaed to attend any court in Zimbabwe as
a witness; or

(c) who is required to attend as a delegate or office-bearer
atany meeting of a registered trade union representing
employees within the undertaking or industry in which
the employee is employed; or

(d) who is detained for questioning by the police; or

(e) onthedeathofaspouse, parent, childorlegal dependent;
or

() on any justifiable compassionate ground.

Industrial holidays
19. (1) All days declared in terms of the Public Holidays and
Prohibition of Business Act [Chapter 10:21] as public holidays shall
be industrial holidays.

(2) Subject to the provisions of subclause (3), every employee
shall be granted leave of absence on industrial holidays and shall be
paid the current daily wage for every industrial holiday.

(3) An employer may require an employee to work on any
industrial holiday, in which case he or she shall be paid in terms
of clause 9 in respect of time worked, in addition to the payment
prescribed in subclause (2).

Benefits during sickness
20. (1) If any employee claims to be unfit for work owing to
sickness, the employer shall grant the employee such time off as may
enable such employee to be medically examined.
(2) Upon being medically examined, an employee shall obtain
a medical certificate stating—

w
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(a) whether or not he or she is fit for work; and

(b) if he or she is not fit for work, the period for which he
or she is likely to be unfit for work; and shall produce
such certificate on his or her return to work.

(3) If an employee has obtained from a medical practitioner
a certificate that he or she is unfit for work, he or she shall be paid
wages by the employer whilst unfit for work for the period stated by
the medical practitioner, but not exceeding, in aggregate, 90 working
days in any year of service.

(4) If any employee who has been in continuous service for
13 months or more —

(a) has been paid his or her wage in terms of subclause (2)

for a continuous period of 90 working days, or for a
number of periods aggregating ninety working days in
any one year of service; and

(b) is,within that year of service, againcertified by amedical

practitioner as being unfit for work;
he or she shall be paid half his or her wages by the employer for such
further period or periods as the medical practitioner may certify him
or her to be unfit, but not exceeding, in aggregate, 90 working days
within any one year of service.

(5) The employer shall be entitled to terminate the contract
ol employment upon fulfillment of the clauses of (3) and (4).

(6) An employee shall be entitled to the benefits of this clause
unless his or her sickness was willfully self-induced or his or her
injury was willfully self-inflicted.

(7) An employee who so wishes may be granted accrued
vacation leave instead of sick leave on half pay or without pay.

(8) Acertificate issued by a State Registered Nurse ora suitably
qualified person shall be accepted in place of a medical certificate
when no medical practitioner is available.

(9) The provisions of subclause (7) shall apply to an
employee—

(a) who is receiving the benefits prescribed in subclauses

(3) and (4) but who would be working short-time if he
or she were not sick; or
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(b) who qualifies to receive the benefits prescribed under
subclause (3) whilst short-time is being worked.
(10) Whenanestablishment returns to normal working hours,
employees receiving sick-benefits reduced in terms of subclause 9
shall receive thereafter the full benefits prescribed in this clause.

(11) The provisions of subclauses (3) to (5), (8) and (9) shall
not apply to any employee whose sickness or injury is covered by
the National Social Security Authority Act [Chapter 17:04] or the
State Service (Disability Benefits) Act [Chapter 16:05] or any other
enactment relating to compensation.

Maternity leave

21. Unless more favourable conditions have otherwise been
provided for in any employment contract or any enactment, a female
employee who s pregnant and who furnishes heremployera certificate
signed by aregistered medical practitioneror*State Registered Nurse™
certifying that the birth of the child is likely to take place within the
next 45 days, shall at her request, be granted maternity leave from a
date specified by her for 90 days, under the following conditions as
may be applicable to her case:

(a) sheshall,inaddition to receiving all her normal benefits
payable by the employer, be entitled to one hundred per
centum of her normal pay which shall be payable as and
when it would have been regularly paid, had she not
gone on such maternity leave;

(b) where a female employee who has benefited from the
provisions of paragraph (a) fails, for any reason other
than death or dismissal by the employer (o return to the
employer’s service for a period at least as long as that
during which she was on maternity leave and on terms
not less favourable than she enjoyed prior to going on
such leave, she shall be liable for repayment to the
employer of all the wages and benefits she received
from the employer in consideration of such leave;

(c) the frequency of paid maternity leave that the female
employee may take in terms of this agrecment shall
not exceed once every twenty-four months and total
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of 3 times with respect to her total service (o any one
employer.

(2) Section 18 of the Labour Act [Chapter 28:01] provides

further that—

(a) duringthe period whena female employee is on maternity
leave hernormal benefits and entitlements including her
rights of seniority oradvancement and the accumulation ( g
of pension rights, shall continue uninterrupted in the
manner in which they would have continued had she
not gone on such leave and her period of service shall
not be considered as having been interrupted, reduced
or broken by the exercise of her right to maternity leave;

(b) Afemale employee whoisthe motherofasucklingchild,
shall during each working day, be granted at her request
at least one hour or two half-hour periods as she may
choose during normal working hours, for the purpose
of nursing her child, and such employee may combine
the portion or portions of time to which she is entitled
with any other normal break so as to constitute longer
periods that she may find necessary or convenient for
the purpose of nursing her child. The period of suckling
the child shall not exceed six months.

Contract and notice
22. (1) An employer shall inform every employee, in writing
upon engagement, of the nature of his or her contract, including— §
(a) his or her grade; and g
(b) his or her wage and when it will be paid; and
(c) provision for accommodation; and

(d) the period of notice required to terminate the contract
of employment; and

(e) the hours of work; and

(f)  thedetails of any bonus orincentive production scheme
in operation; and

) provision for benefits during sickness; and
(h) provision for vacation leave.
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(2) Notice of termination of the contract of employment to

be given by either party in writing shall be—

(a) three months in the case of a contract without limit of
time or a contract for a period exceeding two years;

(b) twomonthsinthe case ofacontractfora periodexceeding
one year but less than two years;

(¢) onemonthinthe case of acontract fora period exceeding
six months but less than one year;

(d) two weeks in the case of a contract for a period ol six
months or less in the case of casual work or seasonal
work:

Provided that the parties to any contract of employment may,

by mutual agreement, waive the right to notice.

(3) Subject to the provisions of clause 20(5) no employer shall
give notice of termination of contract to an employee with more than
one month of continuous service when the employee is on sick-leave.

(4) Except by mutual agreement, in writing, neither the

employer nor the employee shall give notice of termination of contract
when the employee is on vacation leave.

(5)Anemployee who has givenor received notice to terminate
employment shall not be required to take vacation leave during the
period of such notice, except by mutual agreement, in writing.

(6) Subject to the provisions of clause 18, an employee who
has given or received notice to terminate his or her employment shall,
upon termination of his or her employment, be paid such leave-pay
as may have accrued to him at the date of termination.

(7) Any contract of employment, which is for a stipulated
period, shall specify the date of commencement and the date of
termination thereof, and no further notice to terminate the contract
shall be required from either party.

Continuous service

23. (1) Continuous service shall be deemed to be broken only
by the death, resignation, retirement or discharge of the employee
concerned:

39




image12.jpeg
Collective Bargaining Agreement: National Employment Council
for the Cement and Lime and Allied Industry

Provided that an employee who is discharged and re-engaged
by the same employer within two months of such discharge shall be
deemed not to have broken his continuous service.

(2) In calculating any benefits in terms of clauses 4, 18,20 and
26, there shall not be taken into consideration any period of absence —

(a) without the permission of the employer; or

(b) between discharge and re-engagement; of less than two
months.

(3) If, upon the change of ownership of an establishment, an
employee enters the service of the new owner, or continues his or her
employment in the establishment, his or her service with the previous
owner shall be reckoned as service with the new owner, and shall be
deemed not to have been broken by such change of employer.

(4) An employee who has completed two or more years of
continuous service shall be entitled to be paid a service allowance in
terms of the Third Schedule.

(5) The service allowance shall be calculated by increasing
the employee’s actual rate of pay with effect from the anniversary of
his or her commencing employment by the appropriate per centum
specified in the second column of the Third Schedule according to
the employee’s length of service as referred to in the first column of
that schedule:

Provided that, if an employee is paid by the previous owner
a gratuity in terms of clause 26 in respect of his or her service with
that owner, gratuity payable by the new owner on death, resignation
or discharge of such employee may be reduced by the amount of the
gratuity paid by the previous owner.

Record of service
24. (1) Any employee whose services are terminated, for any
cause whatsoever, may request a record of service from his or her
employer.

(2) The record of service supplied by the employer to the
employee shall specify the period of service and the occupation of
the employee.

)
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Health and m@.\mQ
25. (1) In this clause, the following terms and expressions shall
have the meanings stated herein—

“safe work” meansa work environment free fromoccupational
hazards;

“OHS” means Occupational Health Safety;

“PPE” means Personal Protective Equipment; and

“H&S” means Health and Safety.

(2) The employer shall ensure that workplaces are safe as [ar
as reasonably practicable and that substances are without risk as far
as reasonably practicable.

(3) The employer shall provide adequate PPE wherever an
employee is habitually exposed to safety hazard or inclement weather
as a last resort to hazard control.

(4) PPE so issued shall —

(a) remain the property of the employer il he or she is
responsible for mending, washing and otherwise
maintaining such clothing; and

(b) become the property of the employce afterthree months
continuous service if he orshe is responsible formending,
washing and otherwise maintaining such clothing.

(5) The employer shall provide facilities for emergencies and

accidents including first aid.

(6) Allemployeesshall fulfill OHS obligations, while worker’s
representatives co-operate with the employer in OHS.

(7) The employer shall place priority in controlling ha: ards
on the engineering controls at the source of the hazard and where this
is not possible, administration controls will be used.

(8) Where deemed necessary, technical advisers may be
brought in to assist in OIS by mutual agreement.

(9) No employer shall dismiss an employee, reduce pay or
alter their conditions of employment because they believe that the
employee has given information to the state, complied with a lawful

prohibition or acted in terms of H&S law.
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(10) Where there are reasonable grounds for believing that
his or her life is in danger, the employee shall inform his or her
supervisor and, if necessary the Health and Safety Committee which
shall promptly make appropriate recommendations to the employer.

(11) Every employee shall have the right to remove himself
or herself [rom work where there is reasonable cause to believe that
his or her life is endangered until adequate measures are taken to
protect their health and safety.

(12) Every workplace shall have a H & S representative and/
ora safety Committee to inspect and monitor work environments and
make appropriate recommendations to—

(a) periodically review the work environment;

(b) identify major problems;

(¢) to evolve and prioritise effective actions and evaluate

them;

(d) to make necessary recommendations in terms of this

clause;

(13) All the activities of a H & S representative shall be done
in ordinary working hours during paid time.

(14) All workers shall be entitled to paid educational leave
for all health and safety training and shall carry out H&S activities
during paid time.

(15) The employer shall provide at his or her expense, regular
occupational health checks; such checks shall not include any form
of testing for HIV/AIDS or sexually transmitted diseases.

(16) No employer shall conduct pre-employment HIV tests
on a prospective employee.

(17) Occupational Health checks shall be related to work
and shall be carried out—

exposur
(a) on engagement; or
(b) on job transfer; or
(c) regularly and often as required; or

(d) before termination of employment e.g. retrenchment,
retirement or termination for other causes.

)
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(18) An employee who is injured in the course of I is or her
employment and who is unable to continue in his or her previous job
shall receive all necessary job re-training at company expense and
his or her rehabilitation shall include:

(a) job security and job transfer where the employee is

unable to perform his or her prior job; or

(b) re-training for the new job placement; or

(c) where the worker cannot be placed in a job, carly

retirement on medical grounds interms of anappropriate
pension scheme

Gratuities on termination of employment

26. (1)An employee who has completed ten or more years ol
continuous service shall, on the termination of such employment,
irrespective of the circumstances of suchtermination, be paida gratuity
of not less than the amount derived by multiplying the number of
completed years of continuous service by appropriate percentage, ¢
set out in the Second Schedule, of his or her current monthly wage
on termination.

(2) If an employee, who has completed ten or more year
of continuous service, dies before receiving a gratuity in terms of
subclause (1), there shall be paid to his or her estate the sum which the
employee would have received if his or her contract ol employment
had terminated on the day of his or her death

(3) Notwithstanding the provisions of subclauses (1) and (2),
1o gratuity shall be payable under this clause if the employer has made
provisions for employees by a pension or gratuity scheme, registered as
a fund in terms of the Pension and Provident Funds Act [Chapter 24:09],
which provides for benefits which are not less favourable than those
prescribed in this clause.

Copy of agreement and notice

27. (1) Every employer shall exhibit a copy of this agreement and
all amendments thereto in a place easily accessible to every employce

(2) Every employer shall exhibit a notice, in the form sct
out, showing the number of ordinary working hours per week and
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the normal daily times of starting and times of finishing work in his
or her establishment for each class or group of employees, and the
industrial holidays to be observed.

(3) No person shall, without lawful cause, alter, deface or
remove, or cause to be altered, defaced or removed, the copy of this
notice, save on the instruction of the employer when carrying out his
or her responsibilities under subclauses (1) and (2).

Declaration

28. The Cement and Lime and Allied Employers’ Association
of Zimbabwe representing all employers in the Cement and Lime and
Allied Sectors, and the Cement and Allied and Lime “Workers Union”
of Zimbabwe representing all the employees in the industry, having
arrived at the agreement set forth herein, the undersigned hereby
declare that the foregoing is the agreement arrived at, and effective
fromthe date of agreement by the parties, affix their signatures hereto:

Signed:

E. PASHI,
Acting Chairman National Employment Council,
for the Cement and Lime and Allied Industry.

M. NGONDO,
Secretary General,
Cement and Lime and Allied Industry Workers Union

C.J. SIBANDA,
Secretary,
Cement and Lime and Allied Employers Association.

1Y)
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pULE (Claises 2, 3 and 4)

GRADING AND WAGES

Classification of occupations in grades

Paterson Grade Al

ral Labour
Cook

Drye
General cleane
General
dsman/Gard

&
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Grade A2 (Continued)
Control room pump attendant
Conveyor belt attendant
Cook/Cleaner

Cooler attendant

Corporal

Drill BIT sharpener

Driller assistant

Driller attendant

Driver (Tractor Honey Sucker)
Driver (Transport)

Driver Class 4

Feed attendant

Furnace attendant

General labourer

General stores assistant
Guillotin operator

Hammer mill attendant

Intake conveyor attendant

Tnr clerical assistant (Admin)
Inr clerical assistant (Stores)
Journeyman'’s assistant

Kiln drawer

Leaching F/Plant assistant operator
Leading hand (Admin)
Leading hand (Village)
Limestone intake hopper attendant
Lorry crew
Messenger/Cleaner

Mixing and bagging packer
Moulder

Plasters assistant
Platform attendant

Pool attendant

Pumpman

Quarry face lasher

Rotary dryer furnace stoker
Sales operator

Sampler

Sampler weigh bridge operator
Secondary d
Senior messenger
Shuttle conveyor operator
Silo attendant

46
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Skip loade:

Stores attendant/assistant
Swimming pool attendant
Tea maker

“Tool room attendant
Transferring table ope
Truck levelers

Water pum attendait
Wayroll attendant

‘Winch operator

Paterson Grade A3

AA plant operator

Artisan assistant

Assistant boiler operator
Assistant fence erector
Assistant to bulk driver

Bag checker

Belt operator/Attendant

Boiler operator

Brick cutting machine operator
Bricklayer builder assistant
Bulk loader operator

Bus conductor

Cera pump operator
Compressor operator
Constable
Constable
Constable/Dog han
Control room pump attendant
Conveyor attendant

Cooler chain operator
Crusher operator
Drill Rig operator
Dryer operator
Feed operator
Fence erector/Repai
Fitters” assistant
Fly spray operator
Fuel attendant
General stores attendant
Grinding mill operator

Tack Hammer operator

Jack Hammer operator
Limestone intake hop atendant
Limestone intake sampler
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Grade A3 (Continued)
Grade B1 (Continued)

Loader/packer

Nurse Aide Skilled worker learner electrician
Packer operator Skilled worker learner engineering
Packing machine operator Stoker
Packing plant checker | Tractor driver

| Plant Lubricants/Greaser Transferring table ope:

Platform operator Weighbridge clerk
Raw materials attendant
» V Paterson Grade B2

| Rig operator

Screw operator

I i Service bay assistant
Sewerage attendant

Sewerage operator - Assistant neutralising filter plant
Shunter Assistant petrol mechanic
Silo packer aperator Ball mill operator
| Skip hoist operator Blaster (restricted Licence)
| Slag dryer operator Bricklayer semi-skilled ¢
I Snowlime manufacturer Carpenter’s assistant
A Special manufacturer assistant Cashier
Stacker operator Class 4 skilled worker — minor
i Stores assistant Clinker silo operator
Superfine white packer Counter assistant (Admin)
“Taveroalin attendant Data capture clerk
| Telephone faultsman Drive class 2

Driver messenger
Dump truck driver
Tilling clerk
Forklift operator
TForklift operator/Unloader
Inr Physical tester
Leading hand
Mass checker
v ) v Messenger pump attendant
Messenger/Light Vehicle/M Cycle
Overhead crane driver
Packing plant clerk
Pancl beater’s assistant
Plasterer semi-skilled welder class (iv)
Pump house operator
Raw materials co-ordinator
Raw materials stores clerk
Reclaimer operator

Truck driver assistant
i Weighbridge operator

Paterson Grade B1

Assistant dryer operator
| Barman

Bowser assistant

| Bricklayer (unskilled)

| Clerical assistant
Handyman's assistant
Head messenger

Noduliser controller Roto packer operator
| Plasterer (unskilled) Semi-skilled welder
| Rotary dryer furnace stoker Senior Clerk - stores
Sampler Snr leading hand
| SFW packer Specials demonstrator
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Grade B2 (Continued)

Spray painter

Stores clerical assistant
Tapper

Wagon drill operator

Waste dump survey attendant
Water supply operator

Paterson Grade B3

16150 Symon P/Operato
Assistant mechanic
Auto clectrician

Bell Driver/Dump truck
Beltsman

Bricklayer class I11

Bus driver

Cement dauger

Costing clerk

Crane operator
Creditors clerk

Crusher controller

Data capture clerk
Debtors clerk

Digger fell operator
Driller’s assistant
Driver class 1
Driver/Messenger
Dump truck driver
Electrician class ITT
Fitter semi-skilled class 111
Fork lift driver

Front end loader operator
GPand bus driv
Handyman trainee

Heavy vehicle driver

Heavy vehicle driver
Journeyman construction trades
Leading hand (Kiln)

Leading hand (Lub)

Leading hand (Tipper)

Loco driver

Lubrication supervisor
Oiler!/Greaser supervisor
PIPsilo operator

Packing gang leader

Panel beater assistant

Physical tester

Grade B3 (Continued)
Plant operator

Plasterer class I11
Pre-Heater attendant
Primary driller
Production clerk

Pump attendant v
Raw materials stores cl
Receptionist
Receptionist/Typist
Routine chemical tester
Routine physical tester
Routine tester

Semi-skilled clectrician
Semi-skilled mechanic
Semi-skilled serviceman
Semi-skilled tyre fitter

Senior leading hand

Sergeants

Shift awendant

Special products manufacturer

Storeman
Storeman/Records Clerk
“Tipper driver
Tractor fell operator
Treamer

Trolley fitter

Typist

Typist clerk

Tyre fitter

Unloader operator
Water bowser driver
Workshop assistant

Workshop stores clerk

aterson Grade B4

Assistant boiler maker
Assistant excavator operator
Assistant miller

ssistant petrol driver
Blacksmith

Blaster

Board and cornice forming
Board/Cornice outlet ovi
Boi

L operator

rseer
er maker semi-skilled

w
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Grade B4 (Continued)

Brick layer—builder

Buyer’s assistant

Class 1 skilled worker (Minor Trade)
Class 2 skilled worker—Minor Trades
Class 3 skilled worker—Major Trades
“lub supervisor

Compressor attendant

Computer operator

Corporal

Corporal dog handler

Creditor’s clerk

Crushing plant operator

Driver mobile crane operator
Electrician assistant

Excavator operator

Fuel pump attendant

Grade driver/Operator

Kadex operator/Clerk
Kettle operatos
Laboratory techi
Labour overseer
Landscape supervisor
Leaching F/Plant Operator
Leading hand (Lab)

Leading hand (Lime Plant)
Leading hand (Oiler/Greaser)
Leading hand (Pre-Heater Kiln)
Mixing and bagging operator
Neutralising fitter operator
Neutralizing tank operator
Overseer

Personnel clerk

Plant compressor operator
Plumber

Primary driller
Receptionist/Typist

Sales and despatch clerk
Semi-skilled 2 blacl
Semi-skilled 2 greaser
Semi-skilled auto - electrician
Semi-skilled bricklayer
Semi-skilled carpenter
Semi-skilled diesel plant fitter
Semi-skilled clectrician
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Grade B4 (Continued)

Sei led fitter

Semi-skilled greaser

Semi-skilled instrument technician
Semi-skilled motor mechanic
Semi-skilled plumber
Semi-skilled welder
Senior gauger
Service bay assistant
Silo operator

Slag and clinker handling
Storeman
Stores assi
Supervisor

Trainee miller
Vermiculite plant operator

spector

Paterson Grade B5

Acting tech
Administration as
Assi

Claims supervisor

Class 2 skilled worker — Major Trades
Handyman

Human resources assistant
Laboratory clerk

Laboratory clerk

Main lab analyst

Maintenance assistant

Maintenance istant auto — electrici
Painter

Personnel secretary
Plant atendant
Plumber

Quarry lab analyst
Rotary dryer operator
Sales typist/Clerk

Senior sales clerk super
Service bay mechanic
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Grade BS (Continued)

Shift analyst

Shift nurse aide
Steam loco driver
Storekeeper
Substation attendant
‘Warehouse clerk

Paterson Grade C1

Accounts clerk

Bookkeeper

Cash accounts clerk

Chief sales clerk

Class | semi skilled —Major Trades
Clerk
Drill rig supervisor

Electrician

Fitter

Plant supervisor

Raw materials storeman

Raw materials stores controller
Sales secretary
Secretary/Receptionist

State certified nurse

Stores control clerk

Welder

Paterson Grade C2

Burner
Cement
Computer room supervisor
Creditors/Shipping clerk
Draughtsman

Driver controller

Electrician

Electrician (Qualified)
Export sales officer

iitter and Turner

Fitter (Qualified)

TLeaching filter plant operator

S.I.70f 2019

Grade C2 (continued)

Magazine master
Metal fabricator
Miller

Nurse

P/Plant supervisor
Payroll supervisor
Pension administration
Personnel records clerk
Plant operator (Exter
Plumber

Quarry supervisor
Sales representative
Secretary

Sceretary

Secretary 1o group secretary
Secretary to HR Manager
Secretary to Project Engineer
Senior bookkeeper

Senior shift supervisor
Special product supervisor

Technical assistant

Paterson Grade C3
Artisan boilermake
Artisan machinst fitter

Atisan plumber

Assistant buyer

Assistant controlle

Assistant workshop foreman (electrical)
Assistant workshop foreman (mechanical)
Auto electrician

Boilermaker

Building supervisor

Cashier

Credit controller

Diesel mechanit
Diesel plant fitter

Fitter and turner machinist
Instrument technician
Invoicing clerk

IT assistant

IT network administrator
Junior school teacher

Lab analyst

ivate sccretary to MD

w
o
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Grade C3 (Continued)

Purchasing officer/Clerk
Senior assistant storekeeper
Senior boiler operator
Share transfer secretary
Supervisor

Tested artisan

Wages clerk

Paterson Grade C4

Accounting officer
Analyst programmer
Applications system specialist
Clinic sister
Credit administrator

jesel plant charge hand

Electrical technician
Health office;

istration assistant
IT technician

Management secretary
Mechanical charge hand
Plant controller

Plant controller (Internal)
Sales co-ordinator

Senior sales rep

Shift manager

Shift supervisor

Stores controller

Stores superintendent purchasing
Systems analyst

“Township officer

Wages paymaster
Workshop charge hand
Workshop foreman

%3
=
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Length of service

Years

10
11
12
13
14
15
16
17
18
19
20
21

2

23
24
25
26
27
28

SeconD ScHEDULE (Clause 28)
GRATUITIES

Percentage of monthly wage
on termination of employment

15
16
17
18
19
20
21

34
35
36
37
38
39
40

puLE (Clause 22)

ALLOWANCE
LENGTH OF SERVICE (YEARS) | PERCENTAGE OF MO LY WAGH
0-2 0
3-5 1
6-8 2
9-11 3
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LENGTH OF SERVICE (YEARS) | PERCENTAGE OF MONTHLY WAGE

12-14 4
15-17 3
18-20 8
21-23 10
24-26 12
27-29 14
30-32 16
33-35 18
36-38 20

39 and above 2

Fourrx ScuepuLk (Clause 27) -

Name of establishment: ...

FORM OF NOTICE

In terms of clause 27 of the Cement and Lime and Allied Industry Employment
Regulations,

(a)

(b)

©

the number of ordina
aroup of employees i

vorking hours per week for each class or

the normal daily times of starting and times of finishing work for
each class or group of employees are

the industrial holidays to be observed are..

Supplement to the Zimbabwean Government Gazette dated the 11 th January, 2019.

Printed by the Government Printer, Harare.
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Collective Bargaining Agreement: National Employment Council
for the Cement and Lime and Allied Industry

IT is hereby notified that the Collective Bargaining Agreement
set out in the Schedule has been registered in terms of section 79 of
the Labour Act [Chapter 28:01].

SCHEDULE

COLLECTIVE BARGAINING AGREEMENT: NATIONAL
EMPLOYMENT COUNCIL FOR THE CEMENT AND LIME
AND ALLIED INDUSTRY

This collective bargaining agreement, made and entered into in
accordance with the provisions of the Labour Act [Chapter 28:01],
between the Cement and Lime and Allied Employers Association
of Zimbabwe (hereinafter referred to as “the employers™ or “the
employers’ organisation”), on the one part, and the Cement and
Lime and Allied Workers’ Union of Zimbabwe (hereinafter referred
to as “the employees” or “the trade union™), on the other part, being
parties to the National Employment Council for the Cement and Lime
and Allied Industry, to lay down certain conditions of se
Cement and Lime and Allied Industry of Zimbabwe.

ARRANGEMENT OF CLAUSES
Section
1. Title and operation.

2. Application.

i

Interpretation.

)

Grading and wages.

Hours of work: employees other than shift workers.
Hours of work: shift workers.

Short-time working.

Conversion of rates.

Payment of overtime.

SV ®Naw

Standby allowance.




image2.jpeg
Collective Bargaining Agreement: National Employment Council
for the Cement and Lime and Allied Industr

Section

11. Deductions.

12. Payment of wages.

13. Cooked meals.

14. Piece work, task work, and work on a ticket system.
15. Incentive production schemes.
16. Special provisions: learners.
17. Subsistence allowances.

18. Vacation leave.

19. Industrial holidays.

20. Benelits during sickness.

21. Matemity leave.

22, Contract and notice.

23. Continuous service.

24. Record of service.
5. Health and salety.
26. Gratuities on termination of employment.
27. Copy of agreement and notice.
28. Declaration.
First ScuipuLe: Grading and wages.
Skconp ScurpuLE: Gratuities.
Trp ScuEDULE: Service allowance.

Fourrs ScrepuLE: Form of notice and maternity leay

Title and operation

1. (1) This agreement maybe cited as the Cement and Lime and
Allied Industry Collective Bargaining A greement.

(2) This agreement shall operate from the date on which the
parties agreed to it.

20
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Application
2. This agreement shall apply to—
(a) all employers in the Cement and Lime and Allied
Industry; and
(b) allemployees inthatindustry engaged inany occupation
listed in the First Schedule; in the area of Zimbabwe.

Interpretation
3. In this agreement—

“afternoon shift” means any shift which is not a night shift
but begins after noon and ends before midnight;

“casual employee” means an employee employed by an
employer for not more than a total of six weeks in any
four consecutive months;

“cement and lime and allied industry” means, without in any
way limiting the ordinary meaning of the expression,
the industry in which employers and employees are
associated together for the purposes of —

(a) extraction of raw materials, quarrying limestone
and manufacture and packing of cement and lime
and allied products;

(b) distributing, wholesale, any of the products
described in paragraph (a) when carried out in
addition to such extraction or manufacturing and
includes all processes incidental thereto;

“continuous service” means the total period of an employee’s
unbroken service with an employer in terms of clause
22;

“contract worker” means an employee who is engaged for a
specific period, project or task; whereby any contract of
employment inrespectofa contract workershall include:
(a) atime period, which shall specify the starting and

terminating dates of that period;
(b) aprojectortask,shall establishaclearunderstanding
of both parties as to the beginning and ending of

21
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the task, and no further period of notice shall
be required, except when the contract is to be
terminated before the agreed date;
“Council” means the National Employment Council [or the
Cement and Lime and Allied Industry of Zimbabwe;
“day off” for six day shift workers means Sunday or that day
in the week in place of Sunday on which an employee
is not normally required to work;
“day-shift” means any shift which is neither a night nor an
afternoon shift;
“due date” means the normal pay date which is accepted
practice in the industry

“emergency work” means work which must be performed
immediately in order to prevent harm to the plant or
the employees, or to near-by persons or properties and
to prevent interruption to production or dispatch;

“grade” means a grade listed in the First Schedule;

“industrial holiday” means any day prescribed as a paid
holiday in terms of clause 19;

“labour-overseer” means an employee who, in addition to his or
herown specific duties, may be required to supervise one or
more gang-bosses and employeesinany other lower grades;

“Jeading hand” means an employee who, in addition to his
or her own specific duties, may be required to direct the
work of employees in lower grades in specific areas;

“Jearner burning plantoperator” meansanemployee employed
as a burning plant operator but who is not qualified to
take shift, save for the purpose of obtaining promotion
in terms of clause 4(8);

“learner milling plant operator” means anemployee employed
as a Milling Plant Operator but who is not qualified to
take shift, save for the purpose of obtaining promotion
in terms of clause 4(8);

“medical practitioner” meansany person whois legally permitted
(o practice as a medical practitioner in Zimbabwe;

29;
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ey

“night-shift” means a shift which falls between 8.00 p.m.
and 5.00 a.m;

“overtime” means any time worked outside ordinary weekly
hours;

“piece work” means any system by which earnings are
calculated wholly on the quantity or output of work
done, irrespective of the time spent in such work;

V “recognisedlicence” meansa blasting licence issued interms
ofthe Explosives (Licensing and use) Regulations, 1970,
Hz&:mrmn— in Government Notice 535 of 1970;

“senior leading hand” means an employee who, in mn.EEo:
{o his or her own specific duties, may be required to
direct the work of employees in specific areas;

“shift worker” means an employee who on starting or
dismissing from work, replaces another employee or
is replaced by another employee;

“stand-by” means the period during which in addition to his
or her ordinary hours of work, an employec is obliged
{o be available when called out;

“task-work” meansthe setting by an employertoan S:Eov..oc
of stated task to be completed as a condition of carning
a wage;

“(icket system” means a system whereby an employee
is engaged at a wage calculated by reference Lo the
completion of a ticket of an agreed number of day:

v worked or recorded based on the number of days
worked;

“union” means the Cement and Lime and Allied Workers
Union of Zimbabwe;

“wage and salary” means the earning of an employee, but
does not include any payment in respect of overtime or
any bonus or other like benefit;

“working day” means any day other than a day off or an
industrial holiday.
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Grading and wages

4. (1) Every employer shall place each employee in a grade
appropriate to his or her occupation, and shall pay a wage to such
employee of at Jeast the amount prescribed as the current minimum
for the occupation of the employee, and no employee shall accept a
wage amounting to less than that amount.

(2) An employee who, at the date of commencement of this
agreement, isinreceipt of higher wage for his or her particular occupation
than the wage prescribed as the current minimum shall not, by reason
of this agreement, suffer any reduction in his or her wage.

(3) On promotion to a higher grade, an employee shall be
aid not less than—

(a) the wage which he or she last received prior to his or
her promotion; or

(b) the minimumwage, pre
is the greater.

ribed forsuch grade; whichever

(4) An employee who is required to perform work in a lower
grade than that in which he or she is normally employed shall be paid the
wage applicable to the grade of work that he or she normally performs.
(5) An employee who is required to perform work in a higher
grade than that in which he or she is normally employed shall be paid
the wage applicable to such higher grade for each hour or part of an
hour spent working in that higher grade.
(6) Where an operation performed by an employee is not
specified in the First Schedule—
(a) the employer shall provisionally place the employee in
a grade; and

(b)  the employer or the employee shall notify the secretary
to the Council and within six months the employer shall
compile a job description and evaluate the job;

(¢) the results of the evaluation shall be forwarded to the

Council through the chairman which shall be subject
to ratification by the next Council meeting:

Provided that, if the interim classification by
the employer or the final classification by the Council
places the employee in a grade—

24
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(a) higherthan the employee’s current grade,
he or she shall be paid not less than the
minimum wage prescribed forsuch higher
grade, with effect from the date upon
which he or she commenced performing
the operation concerned; or

(b) Tower than the employee’s current grade,
the current incumbent shall on a Personal
to Holder (PTH) basis be paid the wage he
orshe was receiving priorto the evaluation.

(7) No employer shall reduce the wage of an employee for
any time not worked if the employee was able and willing to work
and was present at his or her place of work but the employer was
unable or unwilling to furnish him or her with work.

(8) Where an employer engages a learner burner or learner
miller, the continuous service in his or her occupation withany previous
employer, as certified in the record of service, of the learner burner
or learner miller shall be deemed, for the purpose of determining the
wage payable in terms of subclause (1), to be continuous service with
the first-mentioned employer.

(9) Where an employer has placed a job in a grade higher
than the Council, it shall not be lawful to lower that grade.

Hours of work: employees other than shift-workers
5. (1) The ordinary hours of work foremployees, shall not exceed
45 per week:

Provided that the ordinary hours of work shall not exceed—

(a) nine hours per day for employees who work a five day
week;

(b) eight hours fifteen minutes per day on five days and
three hours 435 minutes on the sixth day for employees,
including employees on stand-by duty, who work on a
six day week.

(2)An employermay request, butshall notrequire, anemploye
to work overtime, and shall, whenever possible give 48 hours notice
to such an employee of such a request:

2
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Provided that employees needed to render emergency work
may notdecline requests to work overtime without reasonable excuse.

(3) Except in the case of emergency work, no employer shall
permit an employee to work more than 60 hours, ordinary time and
overtime included, in any one week.

(4) Every employee shall receive not less than 24 continuous
hours of rest each week either on the same day of every week or on
a day agreed by the employer and the employee.

(3) An employee may not be required to work on his or her
day off, except in cases of emergency work, but no employee shall
be permitted to work on his or her days off in successive weeks.

(6) No employer shall permit an employee, other than a
security guard, to work for a continuous period of more than five
hours without a break of at least 30 minutes:

Provided that such continuous period shall be deemed not to
be broken by a break of less than 30 minutes.

Hours of work: shift-workers
6. (1) The provisions of clauses 5(3) to (6) apply to shift-worke:

(2) Except where better conditions exist, the ordinary hours
of work for shift-workers shall not exceed 195 per month provided
that:

(a) three hours overtime shall be allowed to complete the

continuity of the shift system;

(b) for a five day week, the ordinary hours of work shall
not exceed nine in any period of 24 hours;

(c) for a six-day week, the ordinary hours of work shall
not exceed eight on five days and five on the sixth day
in any period ol 24 hours, except for the purpose of
changing shifts.

(3) No employer shall permit a shift-worker to work a

continuous period of more than five hours without a break of at least
fifteen minut

Provided that such continuous period shall be deemed not to
be broken by a break of less than [ifteen minutes
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(4)Anemployee whowarks between the hours which fall between
8,00 p.m. and 5.00 a.m. shall be paid a night shift allowance of ten per
centum of his or her hourly wage for the hours worked by him or her.

(3) No employee shall be required to work two shifts in
one day, except for the purpose of changing shifts or in the case of
emergency work, and no employee shall commence work on the new
shift until at least eight hours have elapsed after the completion of
his or her previous shift.

(6) Nothing contained in this clause shall confer any right to
payment for overtime on any shift-worker who is required to work
two shifts in one day for the purpose of changing shifts.

(7)No shift-worker shall be kept on nightshift fora continuous
period of more than two weeks without his or her consent.

(8) A shift-worker who is changed from night-shift to day-
shift or afternoon shift shall be placed on day-shift or afternoon shift
for a period at least equal to the period during which he or she was
on night shift, unless, he or she otherwise agrees.

(9)A shift-worker who works a three-shift system shall be
paid a shift allowance of ten per centum of his or her hourly wage
for the period that he or she has been on shift.

(10) Subject to subclause(4), a shift worker rotating on a
two-shift system of day and afternoon shifts only shall be paid an
allowance of five per centum of his or her hourly wage for the hours
worked by him or her.

(11) Every shift worker shall be entitled to not less than 24
continuous hours of rest each week either on the same day or on a
day agreed by the employer and employee.

Short-time working

7. (1) Noemployershall place all or some of his or heremployees
on short-time working without the prior writtenapproval of the Works
Council, Council or the Minister responsible for labour, who may
approve that the employees be placed on short-time working for a
period to be determined by him or her if he or she satisfied that: —

(a) it is economically necessary for the establishment to
work short-time; and

2%
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(b) theestablishment will be able to resume normal working
hours within the foreseeable future; and

(c) it would not be in the interests of the employees to be
discharged.

(2) The employer shall give at least one week’s notice to each
employee concerned of the requirement to work short-time; and the
following procedure shall be adopted—

(a) the employer shall give in writing a notice of his or her
intention to place employees on short-time working
giving his or her reasons; and

(b) the employer shall, prior to beginning negotiations give
written notice to the Union indicating that it will begin
negotiations with the Works Council regarding short-
time working:

Provided that during such negotiations, the
Workers’ Representative members of the Works Council
may invite participation of a Union Official inan advisory
capacity; and

(c) after an agreement reached at the Works Council the
matter shall then be notified to the Council and the
Minister.

(3) Notwithstanding the provisions of clause 21, the employee
may, at any time during the one week’s notice referred to in subclause
(2), give hisorheremployernotice of termination of his or her contract
of employment as {rom the time when short-time working is to start.

(4) During a period of short-time working, an employee shall
be paid for not less than the hours worked by him or her:

Provided that no employee shall receive less than two-thirds
ol his or her current weekly wage.

(5) Written approval issued under the provisions of subclause
(1) shall state—

(a) the name and address of the employer; and

(b) the class or classes of employees affected;

and the employer shall return such authority to the Minister upon
resumption of normal hours of work.
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(6) An employer shall w?a his or her employees at least one
working day’s notice of resumption of normal hours of work.

Conversion of rates
8. (1)For the purpose of converting an hourly wage to—

(a) thedaily equivalent, the hourly wage shall be multiplied
by the number of hours ordinarily worked in a day;

(b) theweeklyequivalent, the hourly wageshall be multiplied
by the number of hours ordinarily worked in a week;

(c) the fortnight equivalent, the weekly wage shall be
multiplied by two;

(d) the monthly equivalent, the weekly equivalent shall be
multiplied by four and one third.

(2) In any calculation under this clause, any fraction of a

dollar shall be taken as a dollar.

Payment of overtime
9.(1)The employershall pay forovertime inexcess of 153 minutes
inany one week at one and a half times the employee’s current wage.

(2) Notwithstanding the provisions of subclause (1), the
employershall pay for overtime ona day off at double the employec’s
current hourly wage.

(3) Notwithstanding the provisions of subclause (1), and in
addition to the payment prescribed in clause 19(2), the employer shall
pay at double the current hourly wage of the employee for all hours
worked on an industrial holiday.

Standby allowance

10. Wheneveran employee is called upon to under-take standby
duties, the employer shall pay a standby allowance of 20% of the
daily rate for the period that the employee is on standby:

Provided that where better conditions prevail, it shall not be
lawful to lower such conditions.




